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1. Introduction 
 

So you want to be a Pirc investigator. There are a few things you need to know 

before you decide to come on board. 

The purpose of this document is to explain the steps required before we welcome 

you to the PIRC team.  

Inside you will get a glimpse of the training you will undergo and the 

requirements to move into an active member status. 

2. Starters 
 

Here are a few things you need to know. 

 We are a non-profit paranormal team which means that under no 

circumstance do we ever charge our clients for our services. 

 Pirc engages in three types of investigations; Paid Events, Residential and 

Urban. 

 There is absolutely no alcohol or substance use on any investigation. This 

includes smoking. 

 Pirc has a strict privacy policy.  

 All evidence collected during any Pirc investigation is considered property 

of Pirc and may not be used, reproduced, edited, transmitted or uploaded 

to any personal media site, YouTube or any other website without the 

expressed written permission of the director of Pirc. 

We vow to treat our clients, client’s home, any entities and each other with 

respect. We never challenge, provoke or use any aggressive behaviors when 

conducting our investigations.  

Provoking, challenging or aggressive behavior will not be tolerated. 

All members will conduct themselves with the highest integrity at all times.  
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3. About You 
 

Below are some things that we should know about you before we consider you for 

inclusion into our team.  

Have you: 

 Ever used a Ouija board 

 Ever participated in a séance 

 Ever used tarot cards, crystals, dowsing rods or other metaphysical items. 

 Engaged in the black arts or any black arts religion or ritual  

 Engaged in any occult activity this includes Voodoo, Santeria or similar 

cultural activity 

 Served time in jail or ever been convicted of a felony 

 Ever had a paranormal attachment 

 Ever lived in a haunted house 

 

Are you: 

 A member of any alternative religion 

 Empathetic or Sensitive 

 A Medium 

 Do you have visions or hear voices 

 Religious 

 Under a doctor’s care for any medical conditions 

 

 

Please tell the director if you fit into any of the above categories. 
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4. Training Program Brief Description 
 

The Pirc training program is designed to aid new members in acclimating into the 

Pirc team and its investigative process.  

All new investigators start on probation. The probationary term allows the Pirc 

Director to evaluate the investigator candidate to see if they will be a positive 

addition to the Pirc team. 

4.1. The PIRC training program consists of a probationary period lasting not less 

than six months. Trainees start off in the status category of New Member 

Probation.1 

4.2. Trainees will learn how to: 

 Conduct Evp sessions 

 Listen for evps (electronic voice phenomena)  

 Extract identified evps 

 Perform research for investigations 

 Review video footage (drv & camcorder)  

 Operate the various PIRC equipment. 

4.3. All trainees must undergo the equipment orientation training program and know 

how to operate all Pirc equipment 

4.4.  Trainees are expected to perform: 

  Case research  

 A minimum of 8 audio reviews and 3 video reviews before attending 

investigations2 

4.5. Trainees must read and sign off3 the following Pirc documents: 

 Pirc Waiver 

 Pirc Code/Rules 

                                                   
1All Status descriptions are outlined in the PIRC handbook 
2 Under certain circumstances a new member may attend paid events.  
3 Sign off indicates that you understand and comply or agree to the terms within that specified document 
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 Pirc Handbook 

 New Investigator Training Manual 

 Any Pirc training sign off not mentioned 

 The Pirc Awareness training guide  

4.6. Trainees cannot meet any of the requirements identified on the probation list in 

the Pirc Handbook. Being put on probation for any reason will result in 

immediate removal from the team.  

5. Protection 

It is important as investigators that we take the proper precautions to protect 

ourselves from paranormal attack and attachment. As a group we do perform 

protection prayers at the start and end of each investigation. 

If a new member candidate has opposition to a particular religious affiliation that 

should be brought to the attention of the director for discussion.  

It is not so much what it is you say but your intention. It is acceptable to protect 

yourself in your own way. We are not trying to sell religion but we want to keep 

people safe.  

If you have an opposition to saying protection prayers in general this is 

something you must identify prior to starting your training with us. 

6. Closing 
 

We want you to enjoy your experiences with the Pirc team.  

If you feel for any reason that you can not commit yourself to the training process 

we ask you to be honest with us. The last thing we want is for you to have a negative 

experience in joining us.  
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Our training process is designed to help you transition into our team and to learn 

from our experiences. You may already have some experience but this probationary 

period is to help you learn our way.  

It also provides both of us with the opportunity to see if you will be a good fit. 

Each member brings something to the team and we want members to continually 

grow in their experiences and the investigative process. 

Understand that we are a mix of personalities, experiences, religious affiliations, 

political views and belief systems. Respect the differences and try to avoid conflicts 

with other team members.  

It is our hope that you will enjoy the training process and become a positive 

addition to our team. 

 

 

 

  

 


